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SIDE LETTER OF AGREEMENT BETWEEN THE 
JURUPA COMMUNITY SERVICES DISTRICT AND 

JCSD FIELD EMPLOYEES ASSOCIATION  
 
 

 The Jurupa Community Services District (“District”) and the JCSD Field Employees 
Association (“Association”) (collectively, the “Parties”) hereby agree to modify their 
Memorandum of Understanding which is set to expire on June 30, 2029 (“MOU”) as indicated 
below. These terms shall not be subject to further negotiations or demand until the completion of 
the term of the MOU. 
 
 

1. ARTICLE 16 WELDING DUTY PAY, is hereby amended in its entirety as follows: 
 
ARTICLE 16 GAS MAINTENANCE WELDING ASSIGNMENT PAY  
 
16.1  Effective July 1, 2009, unit employees working in Utility Technician I/II/III and 

Utility Crew Leader maintenance positions who are routinely and consistently 
designated and assigned to perform pipeline welding duties or inspections shall 
receive a five percent (5%) salary increase above their regular rate of pay which 
shall be paid on a biweekly basis. In order to be assigned to Gas Maintenance 
Welding Assignment, all participants are required to obtain an accredited welding 
certificate. 

 
16.2  To the extent permitted by law, the compensation in this section is special 

compensation and shall be reported to CalPERS as gas maintenance premium 
eligible for use in the calculation of CalPERS retirement benefits, pursuant to 
Government Code § 20636 and Title 2 California Code of Regulations §§ 571 and 
571.1. 

 
2. ARTICLE 17 OUT OF CLASS PAY, is hereby in its entirety as follows: 

 
17.1 Effective July 1, 2009, if an employee is performing all duties of a higher class, as 

assigned by District management, for a minimum of four weeks, that employee 
shall receive five percent (5%) adjustment to current salary or be paid an amount 
equal to the difference between the employee’s regular salary and step one of the 
higher class, whichever is greater. This adjustment shall be retroactive to the first 
(1st) day of the assignment, and shall be paid in each bi-weekly pay period after 
becoming eligible for Out of Class Pay.  Each Out of Class Assignment will be 
documented through a Personnel Action Form placed in an employee’s personnel 
file, which identifies the start and end dates of the assignment, title of the higher 
class, and whether the employee was paid 5% of their current salary or as the 
difference between their current salary and step one of the higher class to which 
they have been assigned. 
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17.2 To the extent permitted by law, the compensation in this section is special 
compensation and shall be reported to CalPERS as temporary upgrade pay 
eligible for use in the calculation of CalPERS retirement benefits for classic 
employees only, pursuant to Government Code § 20636 and Title 2 California 
Code of Regulations § 571.  Pursuant to Title 2 California Code of Regulations § 
571.1, PEPRA employees are not eligible for temporary upgrade pay special 
compensation. 

 
3. ARTICLE 18 BOOT REIMBURSEMENT, is hereby amended in its entirety as follows: 

 
ARTICLE 18 UNIFORM AND BOOT REIMBURSEMENT 
 
18.1 The District shall supply vouchers for work boots, when needed to replace worn 

boots, to be redeemed at stores identified by the District. Employees may obtain a 
voucher from Human Resources by submitting a Boot Voucher Request Form. 

 
Vouchers shall be valued at a maximum of $200 per voucher. In no instance shall 
an employee be eligible for more than two (2) vouchers in a calendar year, barring 
good cause for inordinate wear. The District retains the discretion to demand 
return of the used and worn boot to verify need for new boots before issuing a 
voucher. Purchased boots must comply with OSHA standards for usage. 
Maintenance and care of the boots is the responsibility of the employee. 
Employees who are reimbursed for work boots shall be expected to wear them 
while performing services for the District. 

 
18.2 Effective June 1, 2011, all Field Unit employees shall be required to wear a 

uniform during normal working hours as a substitute for personal attire.  The 
monetary value of the uniforms and their maintenance provided by the District 
will not exceed $400 each fiscal year ($15.39 bi-weekly), per employee, and does 
not include items solely for personal health and safety. 

 
18.3 To the extent permitted by law, the compensation in Article 18.2 is special 

compensation and shall be reported to CalPERS as uniform allowance eligible for 
use in the calculation of CalPERS retirement benefits of Classic CalPERS 
members, pursuant to Government Code § 20636 and Title 2 California Code of 
Regulations §§ 571 and 571.1.  Compensation for boot reimbursement under 
Article 18.1 is solely for personal health and safety and will not be reported to 
CalPERS as uniform allowance special compensation. 

 
4. ARTICLE 19 HOLIDAY PAY, is hereby amended in its entirety as follows: 

 
19.1 The existing holiday pay benefit (six hours pay — straight time) shall be granted 

to any nonexempt employee scheduled or called to work on a District recognized 
holiday. 
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19.2 Holiday pay does not qualify as special compensation because there are no 
positions under this MOU that experience required scheduled staffing.  As such, 
compensation under this section shall not be reported to CalPERS for use in the 
calculation of CalPERS retirement benefits. 

 
 

5. ARTICLE 20 LONGEVITY INCENTIVE, is hereby amended in its entirety as follows: 
 
20.1 Effective July 1, 1998, employees shall receive a longevity salary increase equal 

to two and one-half percent (2.5%) of base pay after ten (10) years of continuous 
full-time employment with the District.  Longevity pay shall be paid to 
Employees in each bi-weekly pay period, beginning the date that the employee 
reaches ten (10) years of continuous full-time employment with the District.  

 
20.2 To the extent permitted by law, the compensation in this section is special 

compensation and shall be reported to CalPERS as longevity pay eligible for use 
in the calculation of CalPERS retirement benefits, pursuant to Government Code 
§ 20636 and Title 2 California Code of Regulations §§ 571 and 571.1. 

 
 

6. ARTICLE 25 CONTINUING EDUCATION REIMBURSEMENT/ OVER 
CERTIFICATION PAY INCENTIVE, is hereby amended in its entirety as follows: 
 
ARTICLE 25 CONTINUING EDUCATION REIMBURSEMENT/EDUCATION 
INCENTIVE PAY 
 
25.1 All unit employees shall be eligible for reimbursement for incurred expenses of 

approved continuing education, including the cost of registration fees, tuition, 
health fees, parking fees, books and other required course tools, supplies and 
materials other than pens, pencils and paper; provided the continuing education 
meets the eligibility requirement set out in the JCSD Personnel Manual. 

 
25.2 Effective July 1, 2004, as an alternative to receiving education reimbursement, an 

Employee may opt for a pensionable Education Incentive Pay. Employees cannot 
receive both education reimbursement and certification pay for the same 
certification. Note that education reimbursement is not reportable to CalPERS. 
Certification eligibility must be approved by the Employee's Supervisor, Director, 
Human Resources Director, and General Manager before it takes effect. 

 
Effective September 14, 2026, all eligible unit employees shall receive the 
Educational Incentive Pay, regardless of whether they have received an education 
reimbursement. 
 
The Education Incentive Pay of two and one-half percent (2.5%) base pay 
compensation shall be paid to unit employees on a bi-weekly basis for each 
certification, degree, or course from an accredited institution (hereinafter referred 
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to as "certifications"), which enhances an employe’s ability to perform their 
normal job functions. An employee may receive compensation for a maximum of 
two certifications, where Educational Incentive Pay shall not exceed a total of five 
percent (5%) base pay. 
 

i. Degree (Associates, Bachelors, Masters, Doctorate). 
ii. Specific courses resulting in certificates or professional licenses. 

iii. Specific courses taken for credit relating to support functions of the 
District. 

iv. Other course deemed appropriate for District personnel. 
 

Employees shall provide evidence of certifications to the District’s human 
resources department.  The District’s human resources department shall verify the 
certification and that it enhances an employee’s ability to perform the normal job 
functions of their assigned position.  Once verified, Educational Incentive Pay 
shall be paid in each bi-weekly pay period, beginning in the pay period in which 
the evidence was provided to the District’s human resources department.  

 
This premium pay shall only be for certifications beyond those required by the job 
description that enhance their ability to do their job.  For graded certifications, 
this premium pay is only paid for those that are a Grade II or higher (e.g., 
Distribution Grade 1 certificates are not eligible for certification pay). 
 

25.3 To the extent permitted by law, the compensation in this section is special 
compensation and shall be reported to CalPERS as educational incentive eligible 
for use in the calculation of CalPERS retirement benefits, pursuant to Government 
Code § 20636 and Title 2 California Code of Regulations §§ 571 and 571.1. 

 
7. ARTICLE 26 SHIFT DIFFERENTIAL PAY, is hereby amended in its entirety as 

follows: 
 
26.1 Effective July 1, 2004, when a regulating agency is mandating the operation of a 

facility 24/7, employees who routinely and consistently work a complete shift 
between 7 p.m. and 7 a.m. shall receive a five percent (5%) pay differential for all 
hours worked during each applicable shift.  Shift differential pay shall be paid to 
employees in each bi-weekly pay period. If the District changes start times of 
shifts, it will also discuss changing the hours for shift differential with the 
Association.  

 
26.2 To the extent permitted by law, the compensation in this section is special 

compensation and shall be reported to CalPERS as shift differential pay eligible 
for use in the calculation of CalPERS retirement benefits, pursuant to Government 
Code § 20636 and Title 2 California Code of Regulations §§ 571 and 571.1. 

 
8. ARTICLE 28 BILINGUAL PAY, is hereby amended in its entirety as follows: 
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28.1  Effective July 1, 2004, employees who pass a written and verbal proficiency test 
as arranged for by the District, shall be eligible for assignment to designated 
bilingual positions.  All employees who are assigned to designated bilingual 
positions shall receive a three- and one-half percent (3.5%) pay increase because 
they are assigned to a position where they routinely and consistently communicate 
in languages other than English.  The number of designated bilingual positions is 
based on District operational needs, and as determined by the District Bilingual 
pay shall be paid to employees in each bi-weekly pay period.  

 
28.2  To the extent permitted by law, the compensation in this section is special 

compensation and shall be reported to CalPERS as bilingual pay eligible for use 
in the calculation of CalPERS retirement benefits, pursuant to Government Code 
§ 20636 and Title 2 California Code of Regulations §§ 571 and 571.1. 

 
 

9. Except as expressly modified by this side letter, the provisions of the MOU shall remain 
unchanged. Upon expiration of the current MOU, this Side Letter will be incorporated into 
the successor MOU.    
 

 
 
APPROVAL: 

 
__________________________________  __________________________________ 
Chris Johnson      Chris Berch, General Manager 
Jurupa Community Services District    
Field Employees Association 

Date:  ____________________________               Date:  ____________________________                              

                 
    

 

09/02/2026
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